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AGAINST FIGHTING TIMES 


BY JOHN DRE Wc 


on’ September 12, 1980, 4 fore- 
méfiand a bosses kid began a le- 
Bal’ campaign, financed by AMC, 
that was designed to silence the 


‘i Fighting Times and financially 


bleed its three editors, Jon 
Melrod, Tod Ohnstad and myself. 
With AMC’s backing the five 
plaintiffs filed a lawsuit asking 
for $4.2 million in damages from 
articles published in Fighting 
Times. At a cost by now well up 
into the thousands of dollars AMC 
through the plaintiffs lawyer 
C, Judley Wyantt of Racine has 
examined dozens of witnesses in 
an attempt to build a case against 
us. In our opinion every dollar 
that AMC puts into the suit is 
a misuse of your EIP money. 

The five who filed the suit 
are Steve Freeman, an ex-foreman 
in 838 who the company removed 
from supervision, David Rutchik, 
an ex-foreman in 836 who the com- 
pany removed from supervision, 
Donald Phipps, an ex-foreman in 
834, Donald Panzlua in 827 and 
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eae ifehiebairth, an hourly em- 
ployee whose father is a Superin- 
tendant. 

For many of you coming back into 
the shop from layoff, this may be 
the. first you have heard of this 
lawsuit. The foremen are claiming 
that they were damaged by the 
"Scab of the Month" column in 
Fighting Times that spotlighted vn 
a particular foreman each month. 
The articles that we are being»xO 
sued for were written in late st79 
and early 1980; a time a. ere 


were many new hires and 
ethers were 


people in the plant a 


ne of the 


problems in the plan nyt 


articles we are bej 


sued for 


included a repor 


Steve Freeman 
requested a 


@or 8338 foreman 
Ling women who 
ses pass, a “bunch 


of pussiesOIn another article 
we repor on Freeman calling 
a BlackW@orker a “nigger." It was 
for tre dents such as those that 


anh removed Freeman from 


rvision SEI hourly 
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CONTINUED--FIGHTING TIMES LAWSUIT 
& 


in 1980, But now AMC has turned W 
around and given Freeman and theO 
others money to sue us. \ 

From the beginning we po 
maintained that what we inted 
was first am foremost truth. 
Secondly, we believe t the 
First Amendment to Constitution 
and Federal LaborMaw protect our 
rights to free ech. 

All along we have felt that AMC 
was fundin e suit against us. 
Tt was no until March of 1983, 
that wa@ere able to come up with 
eviderfee that AFC was putting up 
Be noney, a fact which AMC Vice 
povident George Maddox later ad- 
itted. 

Upon getting information from 
us that AMC was behind the suit, 
the National Labor Relations Board 
(NLRB) filed a charge against AMC 
ordering, them to drop the case 
and cease funding it. Since then, 


DEAR FIGHTING TIMES, 

With the introduction of the 
Rerault built cars into Kenosha, 
management made statements to the 
effect that they intended to do 
away with the Inspection depart- 
ment over time. In 835 where Re- 
rault hoods, decks and doors ere 
produced, the company is taking 
steps towards eliminating Ins pec~ 
tion already. 

Qver the past couple of weeks 
the company has been working 2 
hours per day repair overtime 
plus some Saturdays and Sundays, 
On straight time there are ony. 
2 or 3 835 people working Qn 2 
repair and there is no ias pect 


the U.S, Supreme Court has ruled 
on a similar case and given the 
Reagan dominated NLRB an excuse 
to step aside until the original 
lawsuit goes to trial in Racine 
Circuit Court. The full trial, 
which is scheduled for October 
34, will cost us up to $15,00 
and involve us calling up to 

30 witnesses from the shop. 

We see this as part of a grow- 
ing trend in the country whereby 
the rich and powerful corporations 
use lawsuits to stop criticism, 
and in the process destroy free 
speech. AMC has use of unlimited 
furds, including your EIP, to 
hire lawyers and go to court. We 
must depend on our own resources 
to defend ourselves. Local 72 mem~ 
bers have helped us out in the 
past, both financially and other- < 
wise, and we appreciate your SUPT) 
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or assigned to that area. But ‘ 
on overtime there are 10 ¥2 
people working repair afd ‘still 
their are no inspectors working. 
Instead of callingdih dept 866 
inspectors to cheek “the pieces 
in the racks and\then hang an OK 
ticket, the aompeny has been using 
their whif@ shirts to perform 
these ifispeetion jobs. On the 
ticket the Supervisors mark 000 
in the\space where an inspector 
woul@/write his clock number, 
Aduthe foremen continue performing 
imspection jobs that is exactly 


Snow many 866 people will be left 


working in the future--000! 
SIGNED, BILL WOLFGRAM 


AMC JOINS RUSH T 
BY JON MELROD G 

The vote on changing the con- 
tract to reopen departments 826, 
827 and 838 is now past history. 
Whether you call it 80% to 20%, 
60% to 40% or 2,554 to 1,397-- 
the agreement passed. No one really 
knows for sure if the company\would 
have reopened the 3 departments if 
the vote had gone the other’way. 
In my opinion the compaty"s only 
motiviation is salesN@nd profits 
and a the huge back log of orders 
neccessitated thé Production in- 
crease no mattér what Local 72 did. 
But that argument is now water un- 
der the bridge. 

The bottem line of what happened 
is that AMC dangled the promise of 
1,000/jobs from October-April in 
exdharige for another big step in 
restructuring the "work rules" or 
as it came out this time, home 
department rights, job bidding and 
shift preferencing. 

Anyone at the Lakefront can testify 
to just how restrictive the Renault 
Agreement has turned out to be. Man- 
agement has taken unfair advantage 
of every clause and loophole in the 
Renualt Agreement to freeze bids 
and shift preferences. The company 
claims that any increase in line 
speed is grounds to deny seniority 
employees the right to bid or shift 
preference. 

Now, the Rerault Agreement which 
was supposed to be only temporary 
to help with the launch of the 
Alliance has been expanded to 826, 
827 and 828, Who will be next-- 
842, 866 or Motor Division? 

What AMC is doing in Kenosha is 
not just a bright idea by Jose 
Dedeurwaerder or George Maddox. 


It is part of an offensive by the 
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CHANGE “WORK RULES" 


string quartet, champagne and oysters 


a 
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auto companies on “work rules" and 
seniority rights that is hitting 
every UAW plant in the U.S. and 
Ganada. Even though the Big 3 auto 
pekere earned a combined $1.9 
f1iich for th 
push for Sonceeei tie Te eee eee 
According to the August 8, 1983 
Wall Street Journal, "in a recent sur- 
vey of auto and supplier executives 
the vast majority indicated that 
the most important changes needed 
are the elimimtion of efficiency 
robbing work rules~-for example, 
provisions allowing workers to 
change jobs frequently...Maintain- 
ing outdated and restrictive work 
rules is surely not the answer,” 
At the reopened GM/Toyota plant 
in Fremont, California the company 
is planning on having only 4 dif- 
ferent wage classifications which 
is the way it is in Japan. They also 
do not plan to have any bidding 
and posting for jobs. The Renault of 
Agreenent certainly is in step witicO 
what other companies want. NN 
While auto industry executive: ? 
complain that line workers chaMs- 
ing jobs too frequently is K&ting 
them it does not appear t+ e hurt- 
ing them too bad, Besides he record 
profits the Big 3 racked up in the 
second quarter, top fixecutives never 
had it so good ju from the 
following quotes.Prom the Wall Street 
Jourml of 8/ 3. "At GM's Tech 
Genter in W n Mi., workers have 
been busy ing new carpet and re-~ 
decorati offices. Chrysler just 
ordered\& new corporate jet. And 
a yeepnt Ford press preview for 
a, luxury car was one of its 
t lavish in years, featuring a 


and an open bar." 
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—2838-— LONG HOS a) il SU MMER the nurse as 


BY TOD OHNSTAD No 


Record temperatures withcthe mer- 
cury Soaring to over 10 ‘ outside 
the plant, and consid ly higher 
in certain places j de, have cre~ 
ated more heat related problems in 
the past few west than we usually 
have in an emitfe Summer. 

A few week: ago the entire trim 
shop on 24@ shift was sent home in 
4 noua ter the nurse had sent 
hom So many people complaining of 
h Oo enaration, Of course the com~ 
dely interpreted this a5 "excesSive 


_Dabsentecisn" (even though at the 
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beginning of the shift there was 
enough people to run) and denied 
people their i, hours of SUB pay: 
The following week, also on end 


the company was unwilling to send 
he people to the nurse in 4 
nroeseuenre" amount of time. In 
this case the company even had a 
relief man and a 181 man free to 
cover the jobs but hadn't done So. 
Now the company wants to give the 
Chief Steward a 30 day penalty for 
doing what they were supposed to 
do in the first place and the peo- 
ple who went to the nurse have 
been given 5 page warnings + 
With the long range weather 

forecasts calling for above ae 
rage temperatures for the rest of 
the summer it's about time that 
the company live up to the con~ 
+ract rather than just bringing 
in garbage cans full of lemonade 
on hot days. Since 4t seems that 


; in the 2838 cushion z thaie-ob- 
Ste uA spaced, on, the, debaters SY na eT tas coneca 
mie for a nurses pass for over ligation iS under iidie renindel: 
ee When the nurse arrived to maybe they need a * as. ANS 

; ; s and my advice . . fi + 
tod ay rent Lo ae the continue to make ape ie 
eager this was their best the safety a De, Hone ade 
pero mires to do so as she was ployees anaes cod Gee SP ies! 
alresdy,Ansthe, ares: 1 Ab ceectending dated Ge: 16 '78 in 
waiting we CL Z ae, &, atc a 
rho Pa Iso Te se aaet, the Marking ABR “Super 
Cece aote lining up for treat- sors have Pe ait ayes are 
e a aluate requests 0 
j not enough people on ae sdity ina 
Se ae ean the lines. The fol- claim heat aid/or Bee uate 
lege day on ist shift it became nest Mies Gee to atioe 
ae = rac 3% ze 
necessary for the 2836 Chief Stew the employee to exit the Be pe 
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DEAR FIGHTING TIMES 
On Friday, July .22, the temp~ © 


erature on the 6th floor in the a 
paint departmemt where I work fia 


well over 120 degrees. The day™~be~ 
fore you could look out the window 
and see the bank thermometer was 
over 100 degrees, 


On that Friday I DePe“the 6th 
floor at 5 minutes Before 9 try~ 
ing to find some relief from the 
heat. I walked “o¥nstairs and 
Went outside it I didn’t go to 
the gate as D\don't leave the plant 
for lunch¢ MY line gces down at 
8 minutes Before lunch break so 
zz Was Onmy own time. 

My Superintendant Hank Regget 
dgCided to pick the hottest day 
G0 around looking 
2837 out of their 
rea." Never mind 


We were all just trying to 
off outside, < “a8 


for people from 
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LETTER FROM28 


HO MADE IT} / 
OUT OF His AIR con~ jf 
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The following Tuesda » my fore- 
man couldn't wait to issue me a 
discipline for being out of my 
work area the previous Friday, 

First of all 2837 is spread out 
on different floors in different 
buildings so my department covers 
most of the Lakefront. But more 
importantly, does anyone in their - 
right mind believe that T should 
have sat down for my break on the 
6th floor where the temperature 

Was approaching 130 degrees? 

If this is what Mr. Maddox re- 
fers to as Partners in Progress 
then I'd like out of the partner- 
ship and the company can have their 
discipline back. In addition if 
this is the type of behavior we 
can expect from a $50,000 a year 
superintendant, then perhaps we 
should increase the steward ratio 
not cut it!. 


wee GNED, HOT IN PAINT, 


To write You we 
FOR pee cue : 
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advance, in the complicated pay 
sScalec Where loyalty to the com- 
pany/is rewarded, actual sug- 
geStYons made by the groups have 
Gxepped off dramatically in the 
Jast few years. The Japanese 
delegate told of how the cir- 
cles were actually a system of 
control over workers, where 
their loyalty to the companies 
was tested.The Japanese Pay sys-~- 
tem not only demanded attendance 
in the groups & daily exercise 
(on your own time) if one was to 
earn a decent living but workers 
were also expected to take their 
vacations with their co-workers 
on company approved trips, 

The myth of lifetime security 
was also discounted by the Japa- 
nese delegate as many older wor- 
kers are transferred to parts 
plants after they can no longer 
keep up with the rapid pace of 
the assembly line. As these 
plants paid a much lower wage, 
the workers social security was 
based on earnings much lower \ 
than what they had earned most ow 
of their lifetime. Oftentimes cP 
the pension was so modest that A 


Currently the 1400 cc engines, 
and transmissions, that are used 
in our Alliances are being pro- 
duced in Cleon, France. Soon they 
will be supplemented by a larger 
1700 ce engine to be milt in 
Mexico. It was also thought that 
Mexico would soon be building 
Alliances for the South American 
market. 

It was agreed by both tha Re- 
nault delegates from Fraricé and 
Spain as well as myself that we 
had left the confererice“with a 
better understandimé ef Renault 
operations around the world as 
well as a bettemunderstanding 
of the unions Organizational dif- 
ferences between Europe & the 
U.S. We were’ ‘also in agreement 
that ft Was important to continue 
and eXpand communication between 
Renault workers around the world. 

“QUALITY CIRCLES 

AROUND THE WORLD 

One afternoon of the conferece 
dealt with quality circles, the 
equivalent of the P.I.P groups 
here at AMC. It was surprising 
to hear from every single dele- 


EMS ERD 3 
BY TOD OHNSTAD > 


I recently had the opportunity to attend a world conference of auto 
workers in Amsterdam. The erence was organized by the Transnationa 
Information Exchange and, was funded largely by the World Council of 
Churches. The purpose the conference was to increase communication 
among auto workers work for multinational corporations. Auto wor- 4 
kers from Holland, #rgland, Sweden, Germany, Belgium, Brazil, Malaysia 
as well as from Renault plants in France & Spain attended. I committed § 
to give a re some of the major discussions at the conference 
back to the rship at Local 72. My report here will deal mainly 
with informa ion regarding Renault and also with quality circles. 


October or November a new i large 
luxury car (the R-40) will go 
inte production at the Sandou- 
ville, France plant. 
I was told by the French dele- 
gate of approximate daily pro- 
duction of the R-9 (Alliance) 
around the world. Douai, France 
was building 1,350 per day, Spain ‘ 
1200, Belgium 800, Formosa 300 & AC 
Portugal 150. This combined with \ 
our production of over 900 per | 
day totals nearly 5000 R-9s belug 


A new. regulating how na~ 
sae corporations such as 
Ren t in France will be managed 
Wnccasiiay been passed there. 
ne new Board of Administration 
Ovequivalent to Board of Directors 
\V in the U.S.) will be made up of 
18 peopie - 6 from the government, 
6 from consumer groups and 6 di- 
rectly elected by the rank & file. 
This Board will be directly re- 
Sponsible for making all decisions 
concerning Renault activities. Jon 


Melrod & myself were fortunate to 
have met two of the worker repre- 
sentatives on this Board while we 
were at the ist World Conference 
of Renault Workers; Roger Silvain 
and Jean Francois Care. 

Three Aims for the next three 
years have recently been adopted 
which outline the direction that 
Renault is to take. 1. A new mo- 
del every year for the next 3 
years, 2. One factory is to te 
modernized each year for the 
next 3 years, and 3. Qne new geo~ 
graphic frontier is to be cre- 
ated for production & sales of 


Renault products each year for 4 


the next 3 year period, This 


produced daily avound. the world. 


gate, from Malaysia to Brazil, 
that auto companies around the 
world were all in a mad scramble 
to try and imitate the Japanese 
model of mangement. It was even 
more surprising to hear from the 
Japanese delegate that the influ- 
ence of quality circles in Japan 
was dwindling and worker partici- 
pation in the groups is at an all 
time low. Japanese management has 
recently been quoted as saying 
that quality circles are out- 
dated. Even though attendance 

in the groups is still mandatory 
(as are the daily exercises be- 
fore work) if the worker was to 


Bid 


Ne 


many elderly workers are virtus© 
ally homeless upon eee. 

A delegate from England 1 

the Head Convenor ( Sine en 3 = 
our Local President) in 
plant in Liverpool t 
struggle against qu 
After it was lear 
was trying to i 
groups in Engigsh Ford plants, 
leaders ei e Ford plants 
called an emergency meeting. Af- 
ter a staike vote was threatened 
aa y circles were replaced 

ick employee Suggestion plan, 


Oy the 
y circles. 
that Ford 
tute the 


jar to the one at AMC where 
“9 eotveD NEXT PAGE 
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CONTINUED FROM FN or he 
~~ WORLD AUTQ‘CONFERENCE =e 


the company pays for mone Savi 
ideas. One interesting Bp x of = 
the plan was that if someone made 
a Suggestion that re ed in 
Someone being laid gf that Lt 
would be the persem who made the 
Suggestion wou the one who 
would have to laid off. 


This is only one illustration of 
why it is so important that ‘ing 
Unions that represent workers in 
multinational corporations begin 
to develop regular communication 
with each other. We should not 

be put in a position of bargain- 
ing against each other for more 


OPEN LETTER TO DENNIS) MONTONE. 


DEAR FIGHTING TIMES 

I have received 2 letters from 
the company about the stewards 
ratio and how the company needs 


» 


to save money. Then I read the Ke-\ 


nosha News article about how the) 
company wants to change the ,.con- 
tract on bumping to better-guality 
control. After hearing aii this 

I have a few thoughts 6m the sub- 


ing=between 10 to 80 pieces a day 


_ ofserap over a 6 month period be- 


Nalise this problem wasn't corrected 


properly and ina timely manner. 


Thirdly, after talking to the 
boss 3 times by phone and sending 
one letter, we received only one 
letter of response even though we 
requested one every time. Not only 
that, but when I called the answer- 


In the regent negotiations on work. Instead we must build sol- : 
reopeni ilding 40 the company idarity with other Unions to ject. ~ ing service only gave me about 1 
threat to send production to keep the companies from getting I have been aaving a problem on' secomis to leave my message whic 

wasn't enough time to give my nz: 


Franc@\or elsewhere if we didn't. 
giveNconcessions in work rules. 


RENAULT WORLD 


EUROPEAN ENCORE LAUNCHED 


In late March, Renault launched 
the R-11, 3 door and 5 door, which 
Will be known as the Encore in 
the U.S. Top of the line models 
of the R-11 are available with 
the most advanced electronic 
technology seen on any European 
car yet. The package consisting 
of electronic instrument panel, 
voice synthesizer, and stereo 


away With their threats and 
bidding wars. 


UPDATE 


When Renault introduced the 
R-9(Alliance) they spoke of pro- 
ducing 2,500 a day within a year. 
By year end they had already 
sold just under 200,000 units, 
Renault is now aiming for pro- 


duction of 3,300 a day for the (V)* 


R-9 and R-11 combined. N 
Beside being made in the \nome 
plant of Dovai in Northern France, 


my job with puitive rear window 
chrome on. Between me and my stew- 
ard we called talk to the boss 3 
times and i myself wrote once over 
a 6 month period. 

My first point is if the company 
is con@@rned with quality, this 
probljem would have been corrected 
Wight away, not with three calls 
@m one letter in a 6 month time 


) Span. 


secomly, you are concerned “ith 


expenses? Well I have been averag- 


e 


HOW MUCH DO FOREIGN COMPANIES 


and clock number. I had to call 
back 5 times to leave one comple 
message. 

So what I’am saying is don't i. 
at the union as your problem wit’ 
cost and quality problems. I thi 
most of the blame should be poor 
management. 

P,S. I care about quality, do 
you? 


RICH WILLIE DEPT. 2638 


system with four 20 watt channels the R-9 is currently bets made xO 
costs the equivalent of $815 in in Belgium, Spain, Portdpal, and Xe 
France, in the U.S. as the dN acc, This OWE U.S. WORKERS? vay 
According to Renault marketing, Coming year it will also go into << 
the electronics package is essent~ Production in SoUth Africa, Tunisia With industry analysts predicting Eby elployees 94 -Ccneaae Ber ae 
te i Mack or AMG when that pany is 


ially for the European version, 
If acceptance is good, it could 
go into the American made Encore. 


RENAULT TAKES OVER 
AMC MEXICO 
Renault didn't just pick up AMC 


plants ami dealers in North America | 


when they invested $350 million in(@ ‘San ee 
AMG a few years ago, Now, Renaul¢y~ tories Mexicanos (VAM), which was 


will also be producing Ramblexs, “ 
Jeeps, Gremlins, Rally and Rerawit 


Automotive “News } 


Columbia, Taiwany Morrocco, the 


Ivory Coast and Argentina, 
(Facts fok the article are from 


negOtiabions with the Mexican Gov- 
ernment, Renault has acquired for 
she, $30 million all of that govern- 
ments shares of Vehiculos Automo- 


the long time AMC subsidiary in 
Mexico. Renault now owns 95% of 


healthy upturn in the U.S. truck 


market, Renault has moved to increase 


their share of Mack Truck from 20% 
to 45%, Renault will be paying a 
purchase price of $100 million over 
years with a option for an add- 
itional 15% of Mack in the future. 
The eritical question raised by 
Renault's heavy control over both 
Mack and AMC comes down to--what 
liability does a foreign company, 
in this case Renault, have toward 


n its own? 
rently before 


no longer functioni 
There are 2 cases 
the U.S. 
Office where \ay 
dropped any Ya 
sions of + 
which had een bought out. 
Certaaniy it is questions such 


reign owned firm 
ility for the pen- 


as that will have to be address- 
Local 72 before. the 1985 con- 


wR 


~ 
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ci ero s Pension Guarant 
fe) 


employees of a2 company 


Bx. 

9 \t ct negotioations. 
8 van as well as 92% of Renault de & 

O 


models in Mexico. After months of 
~\ Mexico. 
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LUVAL 72 MEMBERSATO JOIN IN 
AUG. 27 MARCH ON WASH. D.C. 
NS 


abd 


On August 27, a broad coalition 
of civil rights, peace and labor 
groups Will gather in Washington 
D.C. for the 20th Anniversary 
March on Washington. The march 

is being held to remember the 
250,000 people who gathered in 
Washington on August 27, 1963 to 
hear Martin Luther King's “I 

Have a Dream" speech. This years 


~~“SEND CONTRIBUTIONS, LETTERS OR COMMENTS 10. 
FIGHTING TIMES 


P.O. 


KENOSHA WI 
53141 


march is being held not only to 
remember but to rekindle the 
spirit of 1963, 

The theme of the demonstration 
Will be “Jobs, Peace and Freedom." 
The march has been endorsed by 
the UAW and practically all other 
major unions, Response from unions 
has been strong with many unions 
such as Local 72 sending busloads 
of rank and file members to the 
march, Among other unions partic- 
ipating are the folowing: *District 
1199 Hospital Workers plans to 
send 200 busloads of members, 

*the International Association 
fo Machinists expects 8,000 of 
their members to attend, *APSCME 
expects to fill 150 buses and 
the Communication Workers will 
send 5,000 members. Large groups 
are also expected from the UAW 
and other unions. 


It has been 20 years since thd Vy) 


historic March on Washington, but 
the words of Dr. King spoken \on » 
that day have not yet been fulfilled 
for millions of Americans)\"t have 

a dream that one day thils hation 
will rise up and live™eit the true 
meaning of its creeds }We hold 
these truths to baGelf evident, 
that all men are\created equal...‘ 


BOX 1562 
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WILL JOB BLACKMAIL CONTNUE? 


-BY JOHN DREW 


RENAULT AHEAD OF SCHEDULE IN U.S. 


Back in January of 1979, Renault& 
and AMC signed the agreement that, 
led to the Alliance and the Enc6¥e 
being built here in Kenosha. FRe+ 
nault entered into that agréemént 
as part of a long term pIAR ‘to 
continue their position as~one 
of the leading world’ automakers. 

To continue thebr speSition as 
one of the world leaders Rerault 
saw that it wagesneccessary to get 
a foothold inethe North American 
auto market Which is the largest 
in the wonliJ’ Pour years ago, the 
Renaud’ rage in America was virtually 
unknown With very few Renault's 
sol@ here. Renault had no dealer 
network to speak of and for many 
Re’ only Renault car they were 
familiar with was the Dauphine 
which flopped in the U,S. in the 
early 60's, 

With their $350 million invest- 
ment into AMC, Renault picked up 
the AMC dealer network which now 
stands at 1,541, 411 AMC manufact- 
uring facilities in the U.S., a 
trained work force 2nd AMC's 
advanced 4 wheel drive technology. 
Those factors combined gave Re- 
nault a tremendous head start 
on any effort to penetrate the 
North American market on their 
own. 

Today, Renault appears to be 
way ahead of their expectations 
for making it in America. The 
Alliance has been a huge success 
both in terms of sales am in 
terms of recognition by winning 
the car of the year award. In one 
year, the Renault name has be- 
come well known throughout the a | 
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YU.S., thanks to the Alliance. 


Now 


with the hatchback Encore coming 
out AMC can't build enough to 
even have any at the dealers. As 
of August 1, there was less than 
a 40 day supply of Alliances which 
is dangerously Low in an industry 
where 65 days supply is considered 
healthy. In the month of July 
11,891 Alliances were sold and - 
only 6,839 were built contri buts 
to the shortage which resulted 
in the production increase sche? ~ 
uled for next morth and the 7 Set 
urdays scheduled. 
Renault is deing so well in th: 
U.S. in large part because of wh 
we have given up. First it was ¢- 
restrictive Renault Agreenent, 
then it was the EIP, and now the 
latest agreement to limit Home 
department rights and extend the 
Remiullt agreement to 3 more depact- 
ments. Local 72 members have alsc 
worked hard to make quality cars >\ 
which helped Alliance win Car oR 
the Year. iD xO 
Basically, it was the etext 
ault deal and the help cf howal 
72 members that has at Geral 
on the map in the U.S dosed on 
the success of the AlSdance and 
the Encore there ixnow talk of 
@ convertible angy)possibly an 
Alliance statj Wagon next year. 
Economics woudd seem to favor any 
Alliance dexivitives be built 
in Kenoske because many of the 
basio.parts would be the same and 
the e robots and paint system 
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CONTINUED FROM PAGE 11 
RENAULT 


AMC/Renault has blackmailed us - 
for work every step of the way* 
Now with the Alliance a succesS 
and the Encore on the way Kehosha 
is vital to Renault's plan&/for 
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DEAR FIGHTING TIMES, 

ThingS\here are going from bad to 
worse jobs & companies are vanish- 
ing \da@ily and yet this government 
Still insists that things are going 
to plan. They are now attacking un- 
amployment pay and sick pay - all 
of these will be taxed from now on. 
The Trade Union Act is now on the 
books & they intend to clobber and 
destroy all Unions & everything 
they stand for. What annoys me is 
that the Unions & the Labor Party 
are playing sweethearts to combat 
this & there is great apathy on the 
shop floor, but having said this, 
the Unions must fight or be de- 
stroyed. 

I hope things are better at AMC & 
that your libel suit will come out 
OK. 


that time to see if Renault will 


__-Seei| MASSEY FERGUSON WORKERS 
~ Ske OCCUPY ENGLISH PLANT 


the méext few years. In September 
of(2985°our contract will be up. 
W& Should all start looking to 


continue their pattern of black- 
mail and 'reward' us once again 
for building the Car of the Year 
with more takeaway proposals, 


The Massey Ferguson workers are 
getting pushed around because the 
company wants more volunteers for 
layoff & the company broke an 
agreement on payment for short work 
week pay. Here it is called the 
Guaranteed Week (32 hours pay for 
whatever time you work.)Well the 
company Said they couldn't afford 
to pay & they cancelled it. The 
guys had a meeting & decided to | 
occupy the plant ~ every managers xh 
office, every assembly line and .@° 
every gate picketed. They para- oy 
lyzed the plant - within 2 houxsthe 
company called the Chief Stones in. 4 
and they agreed to restore @he Guar- 
anteed Week. I feel that!show its 
got to be. 

Best wishes to all AMC. 

TURNEY 


COVENTRY, ENGLAND 
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FIGHTING 


& 
TIMES LAWSUIT 


‘BS JOIN US AT THE<RACINE COUNTY 
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COURTHOUSE OCT. 31 
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